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THE DISTRICT MUNICIPALITY’S OFFICE OF THE
EXECUTIVE MAYOR HOSTS THE UNITY IN
HEALTH: COMMUNITY DIALOGUE AND GBVF

AWARENESS CAMPAIGN

Pictured here: ,JB Marks Civil
development, DrKKDM.

The Dr Kenneth Kaunda
District Municipality, in
partnership with the JB
Marks Civil Society Forum,
successfully hosted a
Community Dialogue and
Gender-Based Violence
and Femicide (GBVF)
Awareness Campaign
under the theme “Unity in
Health.”

The event took place today,
Friday, 10 April 2026, at the
Tshing Extension 4
Community Hall in
Ventersdorp.

The dialogue brought
together a wide range of
key stakeholders, including
local Civil Society Forum
members from across the
District, the South African
Police Service (SAPS), the
Department of Health, the
Department of Social
Development, the JB
Marks Office of the
Executive Mayor, Banna
Buang, and
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People Who Use Drugs
(PWUD).

The engagement focused
on critical issues affecting
communities, particularly
substance abuse, stigma,
access to healthcare
services, and broader
social challenges. The
GBVF awareness session
emphasized the
importance of collective
action, community support
systems, and
strengthening
partnerships to effectively
address these pressing
concerns.

This initiative reflects a
continued commitment by
all stakeholders to build
healthier, safer, and more
inclusive communities
through collaboration and
unity.
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HANDOVER OF THE MOBILE HYDROGEN
REFUELLING STATION AND RE-OPENING

OF THE PROTOTYPE TRAINING AND TESTING
FACILITY
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Department of
Science, Technology
and Innovation led by
Acting Deputy Director
General on behalf of
Deputy Minister, Dr
Nomalungelo Gina in
collaboration with
Toyota handed over a
mobile Hydrogen
Refuelling Station and
opened the Rapid
Prototype Training and
Testing Facility at the
North West University
in Potchefstroom
under the Theme:
"Placing Science,
Technology and
innovation at the
Centre of Government,
Education, Society and
Industry”.

Amongst the
stakeholders attended
were DrkKKDM, JB
Marks, CSIR, African
Rainbow Minerals,
Hydrogen SA, and
Science and
Technology learners
from local schools.

In his opening
remarks, Professor
Mphahlele highlighted
that Hydrogen

Refuelling System was
used to develop Toyota
and stands as a key
industrial to clean the
eco-system which
became partners
between the NWU and
Toyota.

MMC Mampe on behalf
of the Executive Mayor
welcome speech was
presented with pride and
excitement that such an
event is the first to be
hosted in the country. He
further indicated that
South Africa is to live in
the clean environment
through Hydrogen
Refuelling System, and
encouraged learners to
invest in Maths and
Science so that they
inherit the project and
take it further.

The station serves as a
strategic platform to
demonstrate Hydrogen

Fuel cell electronic
technologies that
showcasing locally
developed intellectual
property and
strengthening
collaboration between
the public and private
sector.
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DR KENNETH KAUNDA DISTRICT MUNICIPALITY SUPPORTED THE HAND OVER OF SEVEN NEW
HOUSES FOR MILLITARY VETERANS

The Dr Kenneth Traditional Affairs:
Kaunda District Hon: Oageng Molapisi, e
Municipality joined = accompanied the e )
the ceremonial hand- Executive Mayor of

over of seven new  Matlosana Local & :

houses to the military Municipality _— ]
veterans on the 17th Councillor: Fikile i L
April 2026 at Mahlophe and Ward — o

Jouberton, Extension Councillor. The

34 Matlosana Local programme of the day
Municipality. began with the hand-
The event led by over of new houses to
MEC of Cooperative military veterans’
Governance, Human beneficiaries. Then

Settlements and followed by the
Pictured here: ,One of the houses handed over to the Millitary Veterans.

interaction with military implementation of the Hon Oageng Molapisi on  relevant officials from
vets, which the Military Veterans Act 18 matters and challenges Cooperative Governance,
Executive Mayor of ~ 0f 2011 astomakea  faced by the military Human Settlements and
City of Matlosana provision for the veterans with our district  Traditional Affairs on how
delivered welcome principles recognised by of prosperity within the to guide military vets to
address to all the the State to govern the  North-West Province access their benefits as
attendees at affairs of military under this progressive prescribed by the
Klerksdorp Recreation Veterans and for policy ~ administrative of the legislations.
Centre. objectives in this regard provincial, district and Closing remarks and way-
The purpose of the of empowerment and local leadership which is  forward was outlined by
meeting was outlined ~ social assistance by our elected democratically MEC of Cooperative
by the HOD of democratic government elected by residents of Governance, Human
Cooperative for those men and the Dr Kenneth Kaunda  Settlements and
Governance, Human  women who sacrificed  District Municipality at Traditional Affairs: Hon
Settlements and their lives for the large numbers. Military Oageng Molapisi on
Traditional Affairs: liberation of Republic of veterans were afforded a matters that concerns of
Kgomotso Mahlobo on South Africa. Keynote  question-and-answer military veterans, and vote
her administrative Address was delivered  session, while response  of thanks to those who
responsibilities to by MEC of Cooperative given by Head of attended delivered by Vusi
ensure proper Governance, Human Department and Bidi: Human Settlement

Settlements and Provincial Unit official.
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DISTRICT MUNICIPALITY DISTRICT MUNICIPALITY

APPOINTMENT OF PANEL OF ATTORNEYS
FOR THE DR KENNETH KAUNDA DISTRICT
MUNICIPALITY FOR THE PERIOD OF THREE
{3) YEARS {AS AND WHEN REQUIRED)

FEOMIS/2S | AppOINTMENT OF A SERVICE pROVIDERTO | Tender doruments rtrrs . Jarapstem Mopn - | ) brown

018473 8000
UPDATE THE GENERALLY RECOGNISED B ,Patmore Rood, | (Enuiies
ACCOUNTING PRACTICE (GRAP) ASSET Grkney (DrEOM)
REGISTER FOR A PERIOD OF THIRTY-SIK (36] "
MONTHS

(SEM Unit)
018473 8000

018473 8000

Functionality: Minimun functionality 10 b deored responsive: 70 poirts.
B0/20 Evaluation System.
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SEALED TENDER DULY ENDORSED WITH THE BID NUMBER AND DESCRIPTION MUST BE DEPOSITED INTO THE TENDER BOX IN THE FOYER OF DR. KENNETH KAUNDA DISTRICT MUNICIPALITY,
d SEALED TENDER DULY ENDORSED WITH THE BI0 NUMBER AND. THe BOX N THE
OMKHEY, THE OLD MUMCIPAL BULDING ORKNEY, THE OLD MUNICIPAL BUILDING

Mokgatihe J Ratlhogo
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Municipal Manager

Municipal Manager
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NOTICE

DR. KENNETH KAUNDA DISTRICT MUNICIPALITY, SITUATED IN THE NORTH WESTPROVINCE NEAR KLERKSDORP HEREBY INVITES QUALIFIED CANDIDATES TO APPLY

FOR THE BELOW MENTIONED INTERNSHIP POSITION.

DIRECTORATE: BUDGET AND TREASURY OFFICE

UNIT: EXPENDITURE
POSITION: SENIOR ACCOUNTANT EXPENDITURE
SALARY: R 612 279.71- R 643 366.87 (POST LEVEL 4)

MINIMUM REQUIREMENTS

* B Comm degree

« Arelevant 3-year tertiary qualification, preferably a National Diploma or B Com with
financial accounting as major subject.

= Minimum of 10-15 years work-related experience.

* Proven track record of operational financial management

* Demonstrate knowledge and practice of govemance, ethics, and values in
financial management.

* Experience in Budget planning, bank reconciliation, cashbook, AFS, financial,
and performance reporting.

* Sound Knowledge of GRAP, MFMA, Treasury Regulations, procedures, and
processes pertaining to Local Government; strategic, human resources, and
leadership skills.

« Knowledge in South African Taxation — Certificate

« Computer literacy: MS Office, Advanced Excel, and Database

* A valid driver's license

KEY RESPONSIBILITY:

» Maintain and update the cashbook and process bank statement entries, ensuring
accurate and timely bank reconciliations.

= Analysing and verifying transactional recordings, expenditure reports, and
summaries and processing or approving adjustments to entries with due
consideration given to settlement discounts, cash flow requirements and payment
terms

* Process and wverify supplier invoices, statements, and payment requisitions in line
with approved procedures.

« Facilitate timely payments to suppliers and ensure all supporting documentation is
complete and compliant.

* Review and process approved payroll summaries received from the HR/Payroll
section and ensure accurate financial recording.

* Monitor expenditure against approved budgets and verify budget availability prior
to processing payments.

« Analyse and report on budget variances, supporting financial control and decision-
making.

* Ensure compliance with municipal financial policies and applicable legislation,
including the Municipal Finance Management Act (MFMA).

* Maintain proper financial records and supporting documents to facilitate internal
and external audit processes.

« Supervise, guide, and support staff within the finance section to ensure effective
service delivery.

* Ensuring implementation of budget control to prevent unnecessary expenses and
reporting regularly in this regard, for instance, preventing unnecessary attendance
at workshops or training.

+ Identify potential financial and operational risks and implement measures to
safeguard council assets and employees.

« Enforce internal controls and contribute to effective risk management practices.
Providing support with regards to the consolidation of Expenditure transactional
information to facilitate the production of Financial Statements

+ Reconciling creditor accounts, VAT and claims (insurance claims, fuel, etc.) and
praceeding with the posting and balancing of ledger accounts.

= Authorising electronic payment sequences authorizing the Banks to transfer
payment to specific Creditor accounts.

« Examining payments, claims and orders.

* Assisting in preparing expenditure trends/patterns based on the previous year's
budget.

UNIT: SALARIES
POSITION: ~ ACCOUNTANT PAYROLL
SALARY: R 398 352.00- R 439 872.00 (POST LEVEL 6)

MINIMUM REQUIREMENTS

¢ Grade 12

« B. Com Degree in Accounting/Finance/Economics or National Diploma in Public

* Finance and Administration (SAQA Qualification ID No. 40554)/48965 and must meet

* Municipal Regulations on minimum Competency levels as outlined

+ Minimum of 2-5 years work-related experience of which 2 years must be at any level
in a role related to this position

* Proven track record of operational financial management

= Demonstrale knowledge and practice of governance, ethics and values in financial
management.

* Experience in Budgel planning, financial and performance reporting.

* Knowledge and experience in application of legislation and policy implementation.

*+ Knowledge and understanding of Basic Conditions of Employment Act.

« Intense experience on Employer Annual Reconciliation (EMP501)

* Interpersonal skills and ability to work under press

* Compulter literacy

* Code B driver's license

KEY RESPONSIBILITY:

= Ensure timeous payment of monthly employees related cost to employees and third
parties.

= Ensuring that returns and deduction tables are correct and are reconciled to the
individual employee’s salary.

« Assist with the monthly reconciliation of general ledger.

* Compilation and Submission of Monthly Section 66 Report

* Monthly payment and reconciliation of 3" Parties

* Perform data capturing of new appointments and/or resignation, updating employee
information under the supervision of the Chief Accountant, handling enquiries, recons
of 3 parties, etc.

« Assist with internal audit processes.

» Assist with compilation of various statutory reporting on monthly basis

= Attend to any other duty as instructed by the Chief Financial Officer.

UNIT: BUDGET
POSITION: SENIOR ACCOUNTANT BUDGET AND REPORTING
SALARY: R 612 279.71- R 643 366.87 (POST LEVEL 4)

MINIMUM REQUIREMENTS

« Grade 12

= B. Com Degree in Accounting/Finance/Economics and must meet Municipal

* Regulations on minimum Competency levels as oullined

* 5-8 years' relevant experience in budget and reporting required which include
intensive experience on budget report in terms of the Municipal Budget and Reporting

* Regulations (MBRR)

= Knowledge of generally recognised accounting practise (GRAP) and MSCOA
regulations

* Knowledge of MFMA and other financial regulations and legislations governing Local

* Government

* Experience in Budget planning, financial and performance reporting.

« Excellence communication skills and Good interpersonal relations skills

* Organising and Coordination Skills

= Computer literacy (Proficient in Microsoft Office)

« Valid Driver's license

KEY RESPONSIBILITIES

* Coordinate and control sequences associated with provision of information related to
budget implementation administration.

* Providing support with regards to the consolidation of transactional information to
facilitate the production of Annual Financial Statements.

* Coordi specific seq d with maintaining electronically based
budget related information data and file records.

« Manage Key performance Areas and oulpuls of subordinates within the sector
interacts with the institution to ensure execution of posts responsibilities are met.

* Consolidate departmental budget submissions.

* Ensure alignment of budgets with the municipality's strategic objectives and Integrated

* Development Plan (IDP) and Service Delivery and Budget Implementation Plan
(SDBIP).

* Assist with internal audit process and maintain proper financial controls.

= Ensure compliance with the Municipal Finance Management Act (MFMA), treasury
regulations, and municipal policies.

» Conduct cost-benefit and financial impact analyses.

All Statutory Reporting as required by Municipal Finance Management Act (MFMA).

Attend to any other duty as instructed by the Chief Financial Officer

UNIT: EXPENDITURE/ASSETSIAFS
POSITION: ACCOUNTANT ASSETS
SALARY: R 443 688.00 — R 489 947.26 (POST LEVEL 6)

MINIMUM REQUIREMENTS

= B. Com Degree in Accounting/Finance/Economics or equivalent NQF Level 6 and

» must meet Municipal Regulations on minimum Competency levels as outlined

= Minimum of 3 years’ work-related experience, in which 2 years must be at any level in
a related role

* Grade 12

* Computer Literacy
Good Cemmunication Skills

» Knowledge of Local Government system and Municipal Financial Act will be an
advantage

* Experience in financial, performance reporting and GRAP 16&17

* AValid driver’s license

KEY RESPONSIBILITIES

= Assist to update Asset Register in terms of GRAP 16 & 17 by ensuring that all Asset
are accounted for.

* Assist with annual physical verification of assets to ensure completeness.

* Assist with the calculation and recognition of impairment loss.

* Assist to ensure that the asset register reconciles with the Trial balance at year end.

* Assist with the disclosure notes on the Annual Financial Statements.

= Assist with the management of the insurance portfolio by managing insurance claims
and ensuring that all municipal assets are insured.

CLOSING DATE: 07™ JULY 2026 at 12H00 PM

Contact Person:

BTO : Ms Jean-Marie Brown

E-Mail: records@kaundadistrict.gov.za
Tel No: (018) 473 8000/8023

Human Resources: Mr. T. Mothibedi
Email: records@kaundadistrict.gov.za
Tel No: (018) 473 8000/8021

months must be attached to the Curriculum Vitae. d persons are

The Municipality reserves the right to not make any appnimment Communication will onl

g be hm:ted to Eucr.assful candidates. Certified copies of original certificates not older than 3

V at the Record Section. Dr Kenneth Kaunda District Municipality is an Equal

Opportunity Employer. Suitablyqualified and experienced persons with dwsabllltles are encuuraged to apply. All enquires must be directed to the Human Resource Division:

Mr Mokgatlhe J Ratlhogo
Municipal Manager
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DR KKDM DONATES SPORT
EQUIPMENT TO MAQUASSI
RUGBY ACADEMY

DR KENNET
X
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Pictured here: Mr Matsose ( Manager in the
office of the Single Whip, Mrdustavus Tekane
and the Single CliIr Jeffrey Lesie.

Maquassi Hills
Rugby Academy,
a growing
organisation
dedicated to the
development of
rugby within
Maquassi Hills

Local Municipality

has today
received a
generous
donation from the
DR Kenneth
Kaunda District
Municipality. This
donation comes
in the form of
rugby sport
equipment, which
will be used to
extend the reach
of the academy’s
main objective of
developing the
sporting code at
grass roots level.
The equipment
includes rugby
balls, training
cones, stop
watches and
assorted colour
bibs.The
paraphernalia
was officially
handed over to
the academy’s

founder and
coach Justavus
Tekane by DR
Kenneth Kaunda
District
Municipality
Single Whip,
Councillor Jeffery
Lesie at the DR
KKDM offices in
Leeudoringstad,
Maquasi Hills
Local
Municipality.
Tekane, who
started the rugby
academy in
February 2022
alongside
assistant coach
Nhlanhla
Maseko, says
they are grateful
for the
contribution from
the DR KKDM.

“l cannot say
thank you
enough. This will
go a long way in
assisting with our
mission of
developing the
sport, especially
in township
schools and
community teams
around Maquassi
Hills.
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DR KENNETH KAUNDA DISTRICT MUNICIPALITY IN COLLABORATION WITH THE DEPARTMENT
OF EDUCATION,COCTA, THE NPA AND THE LOCAL NPO’S HOSTED THE PATENTING SEMINAR

An impactful community
engagement initiative
was recently hosted at
Jouberton Hall , led by
the school’s principal, Mr
Mosete. The event
brought together key
stakeholders, parents,
educators, and
community members to
collectively address the
pressing challenges
faced within the
education sector.The
programme was

Education, the National
Director of department of
Education and
acknowledged the
presence of various
stakeholders who play a
critical role in shaping the
future of our learners.
The central focus of the
event was clear: tackling
the challenges within the
education system
requires a united effort.
The District Director
emphasized that creating
a safe and supportive
school environment is a
shared responsibility
between parents,
teachers, and the
broader community. The
engagement was
attended by
representatives from
SAPS, the Department of
Education, COGTA, the
Dr Kenneth Kaunda
District Municipality
Office of the Executive
Mayor, the National
Prosecuting Authority
(NPA),
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skillfully chaired by Ms
Rampete from the
Department of
Education. Proceedings
began with an opening
prayer, followed by

remarks from the District M A

Director of Education Ms
Seokolo, who outlined
the purpose of the day.
She formally introduced
dignitaries whom are
made up by the
Provincial Director of the
Department of

Matlosana Secure Care
Centre (formerly Bosasa),
social workers, and
several non-profit
organizations.

Key speakers delivered
insightful contributions:e
The NPA highlighted the

mentoring young people,
encouraging positive
activities, and guiding

children toward responsible

futures.

* Ms Athini Bunu from
Matlosana Secure Care
Centre focused on crime

legal aspects of the current prevention, drawing from

crisis, urging learners,
parents, and educators to

her experience working
with detained youth.» Ms

report all forms of violence, Hannie Stevenson from

particularly against
children. Ms Thabo
Thulane from COGTA
addressed the monitoring
of child-related cases and
reinforced the importance
of coordinated
interventions. « Sergeant
Rampai from Jouberton
SAPS shared real-life
cases and emphasized

early education, as well as

the importance of open
communication between
parents and children.

* Mr Mosweu from the Men

Empowerment
Organisation spoke on

1*#
YEARS

Living with Hope
addressed parenting
challenges, stressing
discipline, communication,

and the dangers of children

seeking guidance from
negative influences, which
can lead to substance
abuse and criminal

behavior.e Ms Mamiki from

the Department of
Education encouraged
stronger parental

involvement, particularly in

School Governing Bodies
(SGBs), and called on
communities to actively
support learners’
education.

@0000

Pictﬁred here: Members from the DET,COCTA, the NPA AND the
Local NPO’S and Civil Society.

The session also allowed
for community
participation through a
question and-answer
segment, where parents
and attendees shared
their concerns and
perspectives.

In closing, Mr Mosete
returned to the stage to
outline a way forward
based on the
discussions. He
responded to questions
raised, reaffirmed the
importance of
collaboration, and
expressed gratitude to all
stakeholders for their
valuable contributions in
addressing the
challenges facing today’s
youth.
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EXECUTIVE MAYOR OF THE DR KENNETH KAUNDA DISTRICT MUNICIPALITY HOSTED THE TRADITIONAL
HEALTH PRACTITIONERS IN AN EFFORT TO LISTEN TO THEIR CHALLENGES AT JOUBERTON HALL

The Office of the

Piétured here: Executive Mayor Clir Nikiwe

=

as the criteria used to

Executive Mayor of the Dr select Traditional Health

Kenneth Kaunda District
Municipality today 23rd
April 2026 hosted a
meaningful engagement
with Traditional Health
Practitioners at Jouberton
Hall, exercising it's
continued support for the
Civil Society Forum
programme.

The purpose of the
session was to create an
open platform for
dialogue allowing
practitioners to voice their
concerns, share
experiences, and
contribute toward
strengthening
collaboration with
government structures.
The engagement shows
the importance of
inclusivity, recognition,
and respect for the vital
role played by traditional
healers within our
communities.

Several key issues were
raised during the
discussion. Among them
were concerns from
inyangas regarding the
processes surrounding

Practitioners who
collaborate with the
Department of Health in
local hospitals.
Practitioners expressed
concern that opportunities
appear limited to only a
few individuals, calling for
a more transparent and
inclusive system.

The forum also
addressed the serious
issue of Gender-Based
Violence (GBV),
particularly cases
affecting students
(initiates) under the
guidance of Gobelas. It
was strongly proposed
that GBV awareness and
prevention programmes
be formally integrated into
traditional training
structures to ensure the
safety and dignity of all
learners.

Another concern raised
was the growing number
of foreign-owned
traditional medicine shops
operating within the
district. Some
practitioners questioned
the legitimacy and

initiation practices, as well compliance of these

.
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Num surrounded by the members of the Traditional Health Practtioners.

businesses, urging
authorities to ensure
proper regulation and
adherence to legal
requirements.

Access to sacred sites
was also highlighted, with
a specific request for
improved accessibility to
the Vaal River (Lekwa), a
significant site for
performing traditional
rituals. Practitioners
emphasized the need for
safer and more
convenient entry points to
accommodate their
spiritual practices.
During her address,
Executive Mayor CliIr
Nikiwe Num strongly
condemned the
exploitation of initiates
from disadvantaged
backgrounds. She raised
concern about situations
where students who
cannot afford initiation
fees are forced to remain
and work for their
Gobelas even after
completing their training.
She described this
practice as unjust and
called for compassion,
fairness, and

accountability within the
system.

The Mayor further
emphasized the
importance of
Ubuntu—nhighlighting
unity, mutual respect, and
collective responsibility
among Gobelas and
Traditional Health
Practitioners. She
encouraged the
community to uphold
these values as the
foundation for ethical
practice and sustainable
collaboration.

This engagement it is a
significant step toward
strengthening
partnerships between
government and
Traditional Health
Practitioners, ensuring
that their voices are heard
and their contributions are
valued in building
healthier and more
inclusive communities.
See less
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DRKENNETH KAUNDA DISTRICT MUNICIPALITY’S OFFICE OF THE SINGLE WHIP HOSTED

Marks Local Municipality,
so this was planned to
enhance the continuation
of; our social cohesion
strategic objective as the
“District of Exploring
Prosperity”.

Second leg of the debate
competition commenced
with opening and
welcoming of learners,
educators and district
officials who made the
competition a success
through their efforts of
showing-up their
attendance to the said
event. Official from IEC
made presentation to the
leaners about the
importance of voter

Pictu here: I the participating learners.

i 8

registration as part of our
current democratic in the
Republic South Africa.
Different selected
secondary participated in
second leg of the
competition to afford
learners equal
participation in the
competition. The learners
were divided according
grade levels of basic
education of schooling.
Topic set to be discussed
by learners were based
on Gender-Based-
Violence and the
decisions taken by
Judges based on Human
Rights provided in Bill of

SECOND LEG SCHOOL DEBATE COMPETION

The Office of the Single-
Whip: Councilor Jeffrey
Lesie of the Dr Kenneth
Kaunda District
Municipality, in
collaboration with the
Independent Electoral
Commission (IEC) and the

North-West University. Held

the second leg round
school debate competition
on

Rights, enshrined in the
Constitution Republic of
South Africa. Learners
were given an opportunity
to rehearse, with
assistance of teacher, as
part preparation to ready
themselves to fully
participate in the debate
competition. After the
rehearsal leaner engage
each other on the set topic
of the day monitored by
appointed adjudicators to
give good assessment for
the desired outcome of
school debate competition
as planned for the day.

Saturday 18th April 2026
at Stilfontein Hoer Skool,
Matlosana Local
Municipality under theme
“‘enhancing democracy
through social cohesion.
The first leg of the debate
competition was held on
Saturday 14th March
2026, at Potchefstroom
High School, Mohadin JB

Manager: Office of
Single Whip thanked all
participants and made
announcements that the
results will be
communicated to
participating schools and
the third leg of school
debate competition will be
on Saturday 9th May
2026 at Moyo Educators,
Klerksdorp and notably
stated that Saturday
weekends days were
convenient for the
learners and educators,
not disturb their learning
progress during their

In conclusion of the session schooling days.

of the day the

Evaluation Criteria

Municipality that includes:

£ ‘
d
=
KAUNDA ¢S I I
DISTRICT MUNICIPALITY R ;
Closing Date
Tender No: e Non-Refundable Tender Compulsory Site
18/06/2026 Description Deposit/Amount Bid Docs to be availed from Meeting Contact Person EIl'Ime
KKDM 12/25 THE APPOINTMENT OF A TRAVEL AGENT FOR Tender documents Tender documents will be 24/06/2026 @ Ms J Brown 08/07/2026
THE PROVISION OF TRAVEL AND available on the day of uploaded on E-Tender bidders 11:00am 018 473 8000 @
ACCOMMODATION MANAGEMENT SERVICES | |0\ Lo o who are unable to download the | Address: Council (Enquiries) 11h00 am
FOR DR KENNETH KAUNDA DISTRICT gt ; R500.00 | document can purchase the bid Chamber, Patmore Ms L Veldschoen
MUNICIPALITY FOR A PERIOD OF TWO (2) nom @ - document at Dr Kenneth Kaunda | Road, Orkney (DrkKDM) 3
YEARS (AS AND WHEN REQUIRED) Aon=Srsundable District Municipality offices at (SCM Unit)
Patmore Road, Orkney at a non- 018 473 8000
refundable tender amount
Fi ity: Minimum functi ity to be deemed responsive: 70 points
80/20 Evaluation System;
80 points = Price;

The remaining 20 points will be allocated according to the Revised Preference Points (PR - 2022) on the 80/20 Evaluation System according to the specific goals as required by the Dr Kenneth Kaunda District

The specific goals allocated points in terms of this tender

Woman

5

Number of points allocated

Disability

5

Youth

Military Veteran

5

ORKNEY, THE OLD MUNICIPAL BUILDING

Mokgatlhe J Ratlhogo
Municipal Manager

SEALED TENDER DULY ENDORSED WITH THE BID NUMBER AND DESCRIPTION MUST BE DEPOSITED INTO THE TENDER BOX IN THE FOYER OF DR. KENNETH KAUNDA DISTRICT MUNICIPALITY,
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DR.KENNETH KAUNDA DISTRICT MUNICIPALITY
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Pictured here: The participating
Leaner.

DR KENNETH KAUNDA
DISTRICT MUNICIPALITY 2026

EXPLORING PROSPERITY



CONGRATULATIONS TO DR KENNETH KAUNDA DIST

MUNICIPALITY FUNDED GRADUATES

Itumeleng Sebekedi -
Advanced Diploma in
Business Analysis

Annelize arts -
National Diploma in
Public Management,

E

Ivor Kole - BBA in
Human Resource
Management - S(tadio

Nomsa Sekonyela,
Postgraduate Diploma in
Project Management

Byl
Xolani Mndaweni, I
Bachelor's of Law (LLB)

Ms Nkhema — National
Diploma in
Management (STADIO
Higher Education)

Marcel Wiese — National
Diploma in Public
Management, majoring in
Records Management
(STADIO Higher Education)

Bushy Kolobi - Post
Graduate Diploma in
Public Management

Marcia Seleke — BCompt in
Accounting (Regenesys).
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TOURISM

DR.KENNETH KAUNDA DISTRICT 2026

JB MARKS

Tourism around the JB
Marks Municipality which
encompasses
Potchefstroom and
Ventersdorp—offers a
rich mix of history,
nature, and adventure.
Centered just an hour
away from Gauteng on
the N12 Treasure Route,
the area combines a
vibrant university
atmosphere with outdoor
escapes and tranquil
wildlife spots [J Nature &
AdventureHartspad
Adventure Trails: An easy
15 km north of
Potchefstroom, these
scenic off-road trails are

They offer a relaxing café,
and the property is dog-
friendly.OPM Prozesky Bird
Sanctuary: A 70-hectare
sanctuary along the Mooi
River where birdwatchers
can spot a wide variety of
species in their natural
habitat.Lekwena Wildlife
Estate: Located directly on
the N12, this estate allows
you to view antelope right
from the restaurant lawn or
cycle through the
reserve.Boskop Dam
Nature Reserve: Located
about 20 km away, the dam
is a popular local hub for
boating, kayaking, and
fishing (carp, bass,

perfect for mountain yellowfish)
biking and trail running.

DR.KENNETH ’i@ LEAVENG=— B
| D\STklchﬁt—\Jcr]\PIRﬁ \;l ONEBEHIND‘.) YEARS

History &
CulturePresident Pretorius
Museum: An officially
preserved heritage site
showcasing the lifestyle of
the former South African
Republic president and the
area's rich Afrikaner
history.Potchefstroom
Museum: An immersive,
old-school look into the
unique narrative of the
region, detailing the lives
of four prominent local
figures.Totius House
Museum: The former
home of the famous
Afrikaans poet and
translator Jakob Daniel du
Toit, offering highly
informative, guided tours
Leisure & Entertainment

@0000

MooiRivier Mall: Built
directly over the Mooi
River, this "green mall"
features glass flooring
over the water and
houses all major retail
stores, movies, and
family restaurants.SA
Mindmaze: Located in the
Impala Hotel, this escape
room venue offers 5
uniquely themed puzzle
rooms (including Harry
Potter, Jumaniji, and
Pirates) perfect for team-
building.

DR KENNETH KAUNDA
DISTRICT MUNICIPALITY 2026

EXPLORING PROSPERITY



SPORTS

INTERNATIONAL

The Dr Kenneth Kaunda
District Municipality joins
the rest of South Africa in
congratulating Bafana
Bafana on an exceptional
and historic performance
at the FIFA World Cup
2026. Although the team's
remarkable campaign
came to an end following
their encounter against
Canada, their
achievements have left an
indelible mark on the
nation's football
history.Bafana Bafana's
journey throughout the
tournament captured the
hearts of millions of the
world, showing ,
determination, and
unwavering national pride.

With disciplined
performances and a
fighting spirit, the team
exceeded expectations
and achieved what no
South African senior men's
national football team had
accomplished before
reaching the knockout
stages of the FIFA World
Cup.Their historic run
united the country across
all provinces, bringing
together people from
diverse backgrounds
under one flag in support
of the national team.
Communities, schools,
workplaces, and public
institutions rallied behind
Bafana Bafana, creating

DRKENNETH /43 LEAVE NGO =
KAUNDA %E‘) ONEBEHINDY, L

an atmosphere of hope,
excitement, and patriotism
that resonated throughout
the nation and across the
Southern African
region.The Dr Kenneth
Kaunda District
Municipality commends
the players, coaching staff,
technical team, and the
South African Football
Association for their
dedication,
professionalism, and
commitment to
representing the country
with honour and distinction
on football's biggest
stage.Beyond the results
on the field, Bafana
Bafana's success has
inspired a new

@0000

generation of young
footballers to dream bigger
and believe that South
Africa can compete with
the world's best. Their
achievements showed the
importance of investing in
sport as a powerful tool for
youth development, social
cohesion, and nation-
building.The Municipality
also extends its sincere
appreciation to the loyal
supporters whose
unwavering
encouragement motivated
the team throughout the
tournament. The passion
displayed by South
Africans both at home and
abroad reflected the true
spirit of unity.

DR KENNETH KAUNDA
DISTRICT MUNICIPALITY 2026
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